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CCH professional development solutions
CCH Learning’s primary focus is to provide 
professionals with easy and cost-effective access to 
knowledge, information and professional development 
solutions. Our offerings provide professionals with the 
skills and knowledge to improve efficiency, develop 
best practice, stay in touch with their changing 
legal obligations and help them to succeed in the 
competitive business environment.

Now offering conferences and seminars
In addition to CCH Learning’s highly successful webinar 
programme, we are pleased to announce that in 
2014 we will also be running a series of conferences 
and seminars. The conferences, some of which were 
previously run by LexisNexis® who, in their 100th year, 
are moving their educational events to more readily 
and remotely accessible online learning platforms, will 
be part of the CCH Learning brand.

REGISTRATIONS NOW OPEN

EARLYBIRD OFFER
Register and pay by 11 April and 

SAVE 15%

REGISTER TODAY 
Visit www.cchlearning.co.nz/hr-employment-law-summit
Or complete the Registration Form on back page.

HR and Employment 
Law Summit
7 May, Stamford Plaza Hotel, Auckland
9:00am – 5:15pm

CCH Learning is delighted to bring you this one day conference for 
Employment Lawyers, HR and Employment Relations Directors, 
HR Consultants and Managers.

This topical one day conference is designed to appeal to Employment Lawyers and Human Resources and 
Employment Relations professionals alike. The mix of presentations by both lawyers and leading industry 
representatives will offer varied and informative discussions around some of the key issues and challenges facing 
NZ employers and employees.

Conference highlights include:
•	 Keynote address by Hon Simon Bridges, MP, Minister of Labour, presenting an overview of the Govern-

ment’s direction in Employment Law, Employment Relations and Workplace Health and Safety policies.

•	 The expectations of Counsel appearing before the Employment Relations Authority

•	 A Union response to the Employment Relations Act changes 

•	 Will the proposed ERA changes create HR/ER friction or flow? An HR/ER viewpoint and panel discussion.

•	 The issues employers and migrants face when dealing with the immigration process

•	 Redundancy under the microscope 

•	 Difficult drafting issues with employment contracts

•	 Health and safety reform update 

•	 Essential employment case update

CCH Learning



HR and Employment Law Summit
Preliminary Programme

12.45 - 1.45     Lunch

The expectations of Counsel appearing before the 
Employment Relations Authority

Rosemary Monaghan, ERA

A union response to Employment Relation Act changes 
including collective bargaining and vulnerable employees

Helen Kelly, President, NZCTU

Helen will speak about the NZCTUs view of the change but 
more importantly their proposals for a new bargaining 
framework and its benefits for NZ workers, good employers 
and the economy.

These proposals contrast with the proposed changes including 
the impact on collective bargaining and vulnerable workers. 
Both these issues will be covered.

1.45 -
2.30

2.30 – 
3.15

3.15 - 3.30    Afternoon Tea

3.30 -
4.15

4.15 – 
5.00

5.00 -
5.15

Essential employment case update

Margaret Robbins, Workplace Law

Employment Law is constantly evolving as the latest decisions 
from the courts refine and develop existing principles. This 
session will comprise a case-roundup of some of the latest key 
employment cases and will analyse the implications for both 
employers and employees.

The interplay between immigration and employment law - 
all you need to know about hiring migrants

Marcus Beveridge and Rita Worner, Queen City Law

An examination of the issues both migrants and employers 
face when dealing with the immigration process. This 
presentation will cover how to recruit migrants, employer 
obligations and potential consequences, and tips for dealing 
with Immigration New Zealand.
Recruitment 
•	 Definition of “business purposes” for visitor visas
•	 Essential Skills visa
•	 Employer Accreditation
•	 Residency 
Compliance
•	 Consistency with ANZSCO and other requirements
•	 Employer obligations and best practice
•	 Consequences/penalties for employers 
Termination of employment
•	 Personal grievance claims by migrants

Closing

Emma Butcher, LangtonHudsonButcher

8.30 - 9.00     Registration & Coffee

Welcome and opening from the chair

Emma Butcher, LangtonHudsonButcher

Keynote Address
An overview of the Government’s directions in Employment 
Law, Employment Realations and Workplace H&S policies.

Hon. Simon Bridges MP, Minister of Labour

Will the proposed ERA changes create HR/ER 
friction or flow? An HR/ER viewpoint

Angela Atkins, Director, Elephant HR moderates a panel 
discussion of HR/ER Directors and an Academic, with Prof Jim 
Arrowsmith, Massey University; Andre Lubbe, Auckland Council 
and others.

In this panel debate, Angela Atkins moderates a discussion 
asking which parts of the Employment Relations Act can cause 
HR or ER friction areas in the panel’s businesses and which 
work well and create flow. This will be both a practical and an 
academic discussion. The panel will also debate what impact 
the changes will have on their HR/ER processes.

9.00 -
9.15 

9.15 -
9.45 

9.45 -
10.45 

10.45 - 11.00     Morning Tea

11.00 -
11.30 

11.30 -
12.15

12.15 -
12.45

Redundancy decisions under the 
microscope

Liz Coats, Senior Solicitor, Bell Gully

Liz Coats from Bell Gully will discuss various issues regarding 
redundancy situations.

•	 Three key cases from the Employment Court which may 
signal a new approach to scrutinising an employer’s     
justification for redundancy 

•	 Redeployment obligations in light of the Wang case

•	 Selection criteria in a downsizing situation

Employment Contracts - Difficult Drafting Issues

Emma Butcher, LangtonHudsonButcher

When things go wrong in an employment relationship, the 
employment agreement can be your curse or your saviour.  As 
this document is the starting point for every Authority 
member and Judge deciding an employment dispute, it pays to 
get it right!  Emma Butcher from LangtonHudsonButcher will 
cover some common problems and pitfalls that arise in 
drafting Employment Agreements.
This practical session will include guidance on:
•	 Selection of the right individual employment agreement: 

fixed term/casual/permanent part-time;

•	 The pros and cons of using a 90 day trial period vs a 
probation period – or both

•	 What to include in your sick leave and medical retirement 
clauses and how to apply them, including the new rules 
around medical certificates

Health and Safety update from WorkSafe NZ

Mike Hargreaves, Chief Legal Advisor, WorkSafe NZ



Payment Details
 Please invoice my organisation    OR     Please debit my:     Mastercard     Visa     Amex    $_________

Card Number Expiry date ___/___   CSV Number_______

Cardholder’s name: Signature: Date:   

 I enclose a cheque payable to CCH New Zealand Limited for  $_____________

Payment is due upon registration. This document will be a Tax Invoice/Receipt for GST upon completion of payment.

HR and Employment Law Summit
7 May, Stamford Plaza Hotel, AucklandRegistration Form

1. ONLINE. Go to www.cchlearning.co.nz/hr-employment-law-summit to book online.
2. PHONE or EMAIL. Contact the CCH Learning customer services team on 0800 932 462 or email learning@cch.co.nz
3. MAIL. Fill in your delegate and payment details on this order form and return the form to CCH New Zealand Limited, PO Box 2378, 

Shortland Street, Auckland 1140.

HOW TO 
BOOK

Mr/Ms/Mrs/Dr:

Organisation:

Position:

Address:

Telephone:

Email:

Mr/Ms/Mrs/Dr:

Organisation:

Position:

Address:

Telephone:

Email:

Delegate Details - Tax Invoice

HR and Employment Law Summit  Price (excl. GST) Price (incl. GST) Qty Total

EARLYBIRD OFFER: Register and pay by 11 April and SAVE 15%  $510.00 $586.50

STANDARD PRICE: Registrations received after 11 April 2014  $600.00 $690.00

When you have to be rightTM

CCH NEW ZEALAND LIMITED
PO Box 2378, Shortland St, Auckland 1140

0800 932 462 cchlearning.co.nz

Please place an X in any of the following boxes if you would prefer CCH NOT to contact you about other selected products, services and events:   Email    Post    Phone    Fax

Programme Changes: Conference details were correct at the time this programme went to print.  CCH New Zealand reserves the right to amend or cancel the conference at any time if required. Visit cchlearning.co.nz to 
see up-to-date programme.
Cancellation: Your registration will be confirmed in writing when full payment has been received. Cancellations must be notified in writing. The following Cancellation Policy will apply:
1. One calendar month or more prior to the event: Registration fee will be refunded less $165 administration fee.
2. Between one calendar month plus one day and 14 days prior to the event: 50% of registration fee paid by you.
3. 13 days or less prior to the event: No refund of your registration fee. However, you may nominate a replacement delegate to attend in your place.

Book Online
www.cchlearning.co.nz/hr-employment-law-summit
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